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A Samakhusi-26, Kathmandu, Nepal
= PO.Box:572

M,RACLE @ (+977) 14951003

Manpower (P, Ltd.

manpowermiracle@gmail.com
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Bu Abdullah Investment Group

Office No.209, Al Owais Building
Sheikh Rashid Road, Port Saeed
Dubai, UAE

Dr. Bu Abdullah

Honorable, Dr. Bu Abdullah is an Emirati Entrepreneur, having his expertise in law and business. He currently owns
more than 300 companies in the Middle East, Asia and other parts of the world with his company Bu Abdullah
Group of Companies which includes Real Estate, Legal Firm and Business Consultancy. He has come a long way,
right from getting trained as a military school, he also developed soft skills and other leadership skills to be a
competent professional and now a successful businessman. Having completed his education at military school, he
joined Ajman Municipality and Planning and worked there for eight long years.

However, in a short duration of time, he rose on the success ladder in his career to become the Senior Manager of

the company. His work was applauded for his commitment and thorough professionalism. But he knew that this is
not the end. Hence in 2005, he embarked with his own company called Bu Abdullah Group of Companies roping
in top lawyers and business professionals. He pursued his degree in law to get an edge over the subject so that he
can offer the best services to his clients. His professional advice worked for many and so far he has dealt with more
than 200 companies all across the Middle East and Asia catering business and law solutions to big corporations to
small-size companies as well. Apart from the Chairman of Bu Abdullah Group of companies, he is Legal Consultant,
Philanthropist, Workout Enthusiast, Guinness World Record Holder.




MIRACLE MANPOWER PVT. LTD.

Corporate Profile

Name of Company
Miracle Manpower Pvt. Ltd.

Company Reg. No.
169980/073/074

Govt. Lic. No.
Govt. of Nepal, Ministry of Labor
License No. 1223/074/075

PAN No. (Tax)
60593572

Established In
2017

Chairman
Mr. Vijay Karki

Nepal Mobile
Viber/Whatsapp

Email

Director
Mr. Sujan Basnet

Nepal Mobile : (+977) 9841046696

Email

1 (+977) 9802052771
1 (+977) 9802052771
: bijaykarki.np33@gmail.com

. sujJanbasnet423@gmail.com

Company Address
Samakhusi-26, Kathmandu, Nepal

Postal Address
PO. Box: 572, Kathmandu, Nepal

UAE Office

Bua & Miracle HR Consultancies L.L.C.
Bu Abdullah Investment Group

Office No.209, Al Owais Building, Sheikh Rashid

Road, Port Saeed, Dubai, UAE
Business Whatsapp: +971 521984592

Telephone Numbers
(+977) 1 4951003

Viber/Whatsapp
+977 9802052771 (Nepal)

+971 521984592 (UAE)

Email
manpowermiracle@gmail.com

Waebsite
WWwWWw.manpowermiracle.com

www.miraclehrhub.com

Nature of Business
Foreign Recruitment Agency

Professionals
Skilled

Semi-Skilled
Un-Skilled

Manpower Served Country
UAE, Malaysia, Cyprus, Romania, Croatia,
Bahrain, Qatar, Kuwait, Oman, Poland,
Malta, Portugal, Greece, Luxembourg,
Singapore, Japan and more

Sister Company

Bua and Miracle HR Consultancies LLC.
(U.AE)
Miracle Management Sdn. Bhd. (Malaysia)

Malaysia Office

Miracle Management Sdn. Bhd.
Block E-1-6 Jalan PJU 1A/20G
Dataran Ara Damansara, 47301
Petaling Jaya, Selangor, Malaysia
Tel.: (+60) 3 74902099
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Chairman’s
Message

We extend our warm greetings and sincere gratitude for choosing Miracle Manpower Pvt. Ltd. as your
trusted international recruiting agency. Our goal is to bridge the gap between exceptional talent and
esteemed organizations worldwide. We are committed to aligning the needs of our clients and employees,

ensuring a perfect fit for both parties.

Dear Valued Clients,

Miracle Manpower has built a strong reputation for excellence in the international job market. We have
successfully supplied skilled workers to prestigious destinations such as the UAE, Malaysia, Cyprus,
Romania, Croatia, Bahrain, Qatar, Kuwait, Oman, Poland, Saudi Arabia, and more. Our team selects highly

qualified professionals who excel in their roles.

Our tailored recruitment solutions meet the unique requirements of our international clientele. We have a
thorough understanding of global job markets and consistently deliver top-tier candidates who exceed

expectations.

As Chairman, | assure you of our unwavering commitment to ethics, integrity, and professionalism. Your
satisfaction and success are our driving forces, and we aim to foster long-term partnerships based on trust

and mutual growth.

Thank you for choosing Miracle Manpower Pvt. Ltd. as your preferred international recruiting agency. We
look forward to exceeding your expectations and making a positive impact in the placements industry.

Warm regards,

[ ]
—"

Mr. Bijay Karki, Chairman, Miracle Manpower Pvt. Ltd.

o Miracle Manpower




DIRECTOR'S
MESSAGE

Dear Esteemed Clients,

As Director of Miracle Manpower Pvt. Ltd., an esteemed international recruiting agency based in Nepal, |
extend my warm greetings and heartfelt gratitude for considering our services. With a collective
experience of 10 years in the recruitment industry, we are committed to meeting the international staffing
needs of our valued clients.

At Miracle Manpower, our primary focus is to bridge the gap between exceptional talent and exceptional
career opportunities on a global scale. We understand the importance of finding the perfect match that
aligns with the requirements of both employers and employees, fostering mutual growth and prosperity.

With our extensive industry knowledge and expertise, we have successfully established ourselves as a
trusted partner for international recruitment. We pride ourselves on our ability to connect top-tier talent
with leading organizations across borders, ensuring a seamless fit and long-term success.

We are dedicated to upholding the highest standards of professionalism, integrity, and confidentiality in
all our interactions. Your satisfaction and the achievement of your business goals are at the forefront of our
efforts.

Thank you for considering Miracle Manpower Pvt. Ltd. as your preferred international recruiting agency.
We look forward to serving you and building lasting relationships with our international clients.

Best regards,

o

Mr. Sujan Basnet
Financial Director, Miracle Manpower Pvt. Ltd.

/ Miracle Manpower o
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Introduction

Miracle Manpower Pvt. Ltd. is a leading manpower recruitment agency in Nepal, operating under the
Company Act 2053 of the Nepal Government with Registration No. 169980/073/074 and licensed by the
Department of Foreign Employment, Government of Nepal with License No. 1223/074/075. Established by
industry experts, the company has quickly gained a strong reputation and extensive experience in the
recruitment field, making it one of the most reputable agencies in the country.

Our track record speaks for itself, as we have successfully dispatched thousands of skilled, semi-skilled, and
unskilled professionals from Nepal to various countries including the UAE, Malaysia, Cyprus, Croatia,
Romania, Bahrain, Qatar, Kuwait, Oman, Poland, Saudi Arabia, and more. Our highly qualified professionals
ensure maximum output for our clients, minimizing cost and effort. We pride ourselves on the trust and
reliability we have built with our clients, never failing to deliver exceptional service.

At Miracle Manpower, we believe in forming partnerships and building lasting relationships with our
clients. Our commitment to providing top-quality recruitment solutions is at the core of our philosophy.
We strive to exceed our clients' expectations by fostering trust, professionalism, and service satisfaction.
Our existing clients have experienced the benefits of our integrity and professionalism, resulting in our
ability to attract top-quality workers from renowned companies and industries.

As we continue our journey, we remain dedicated to providing comprehensive recruitment services and
shaping successful careers for our candidates.

Excitingly, we are expanding our operations internationally and will soon commence our services from
Dubai, UAE and Kuala Lumpur. Malaysia. This strategic move allows us to serve our international clients
more efficiently and effectively.

»
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Mission

To bridge the
talent-organization gap,
facilitating growth and
success through superior
recruitment services and
long-term partnerships.

Deliver High-Quality Recruitment

Our primary objective is to
consistently deliver high-quality
recruitment services, sourcing and
providing skilled, semi-skilled, and
unskilled professionals who meet
the specific requirements of our
clients.

Stay Current with Market Trends

To maintain our position as a leader
in the industry, we continuously
monitor market trends, industry

developments, and changes in
recruitment practices. Our objective
is to stay ahead of the curve and
adapt our strategies to meet
evolving client needs.

Vision
The vision of this school is
to produce globally
competent hardworking,

dedicated and disciplined
citizen.

Value

Excellence, integrity,
professionalism, client
satisfaction, trust, mutual
growth, ethical practices,
superior recruitment,
long-term partnerships.

OBJECTIVES

) Ensure Client and Employee Satisfaction

We strive to align the needs of our
clients and employees, ensuring
both parties are satisfied with the
recruitment process and the
placements made. Client and
employee satisfaction are at the
forefront of our objectives.

Professionalism and integrity are
fundamental to our operations. We
are committed to conducting
business ethically, maintaining
confidentiality, and upholding the
highest standards of
professionalism and integrity in all
our interactions.

=

)

Foster Long-Term Partnerships

Building strong and enduring
partnerships with our clients is an
essential objective. We aim to
become a trusted and valued
partner, understanding our clients’
needs and providing tailored
solutions that contribute to their
long-term success.

Expand Global Presence

As part of our objectives, we aim to
expand our global presence and
reach. We seek to establish
partnerships and serve clients in
new markets, furthering our
mission to connect talent with
career opportunities across the
world.

By pursuing these mission, vision, and objectives, Miracle Manpower Pvt. Ltd. is dedicated to making a meaningf
impact in the placements industry and contributing to the success and growth of our clients and employe

Miracle Manpower a




FINANCE DIRECTOR \

CHAIRMAN |

ACCOUNTANT |

VISA COORDINATOR \

IMMIGRATION CDORD!NATDRI

MANAGING DIRECTOR |

RECRUITMENT DIRECTOR I

OPERATIONAL MANAGER |

IT /TECHNICAL \

_——"—c—

t \

e
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SECURITY GUARD |

HOUSE KEEPING/KITCHEN |
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LEGAL ADVISOR |

TICKETING COORDINATOR |

DOCUMENTATION

BUSINESS DEV.OFFICER |

OFFICE SECRETARY \

RECEPTIONIST |




Our highly talented Management Team and Personnel at Miracle Manpower possess expertise in
communication, public relations, foreign affairs, and resource management.

With extensive international experience in the field of Foreign Employment Consultant, we prioritize
client satisfaction. We understand the impact of hiring the right personnel on productivity and strive to
differentiate ourselves by offering prime solutions.

Our strong team manages the recruitment process to deliver the highest quality to our clients, ensuring
companies find their desired candidates and candidates find their ideal platforms for success.
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OUR SERVICES:

Security Guards

Factory Workers
Manufacturing Workers
Hotel and Restaurant Staffs
Plantation Workers

Malaysia

Cleaners/Labours
Sales/Cashier

NOTABLE CLIENTS

Our valued clients:

MyTown
Denso

: lkea
Mr. Ramesh Khatri Paradigm Mall

Business Development Manager Global Cleaning Specialist
(Malaysia) Pavilion
Sunway Pyramid
Desa Park City
Mont Kiara
Dorsett
JW Marriott
MyNews
Echo Majestic
Gamuda
Miracle Manpower Pvt. Ltd. is known for its diverse BEIIELE
portfolio, supplying skilled workers across multiple BRI XeE
disciplines to various industries, including security BEEBEI}(e

companies, factories, cleaning companies, hotels, and
restaurants.

Mr. Ramesh Khatri serves as the Business Development
Manager for Miracle Manpower. With extensive
experience in the Malaysian market spanning several
years, Mr. Khatri adeptly manages the operations and
responsibilities of the company, overseeing the
deployment and welfare of workers.
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Mr. Khatri's commitment to excellence and his strategic
vision have played a pivotal role in the company's success
and its ability to meet the demands of clients across
different sectors.
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Construction Workers
Hotel and Restaurant Staffs
Cleaners/Labours
Supermarket Staffs

Miracle Manpower
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Security Guards
Construction Workers
Hotel and Restaurant Staffs
Cleaners/Labours
Supermarket Staffs
Equipment Operators
Drivers

Miracle Manpower




Hotels and Restaurants in Cyprus
Benefiting from Our Workforce Solution

® CAFE KALMA (MARINA BEACH)
® NISSI BLU BEACH RESORT (5 STAR)
® PERNERA BEACH HOTEL (5 STAR)
» ATLANTICA MIRACMARE BEACH HOTEL (5 STAR)
o SUN HALL HOTEL (5 STAR)
» MEDITERRANEAN BEACH HOTEL (5 STAR)
» CAROB MILL RESTAURANT
. RADISSON BEACH RESORT (5 STAR)
THE BLUE IVY HOTEL (5 STAR)
_INFINITY BLU (5 STAR)
_ SUNRISE BEACH HOTEL (5 STAR)
" OLYMPIC LAGOON RESORT (5 STAR)
~ APHRODITE HILLS
“ CROWNE PLAZA
© PERNERA BEACH
' ATLANTICA
® FOUR SEASONS HOTEL
® WOK AND ROLL
® NISSIBEACH HOTEL
' LEONARDO PLAZA CYPRIA MARIS BEACH
HOTEL & SPA (5 STAR)

Miracle Manpower @




EUROPE

@ Miracle Manpower

Chef and Cook
Housekeeper
Kitchen Steward
Waiter/waitress
Bartender

and more...




EUROPE

Hotel and Restaurant Staffs
Care Givers
Cleaners/Labours
Construction Workers
Agriculture Worker
Equipment Operators
Drivers (Light/Heavy)
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JOB CATEGORIES

Administrative
& Related Staff
for All Category

General Manager
C.A./Accountant
Mangers-Marketing/
Sales/Admin/H.R./
Production/Finance
Officer, Secretary
Shift In-charge

Sales Assistant
Cashier / Clerks
Telephone Operator
Computer Operator
Data Entry Assistant
Hostel Incharge
Store Keeper

Time Keeper
Receptionist

Office Assistant

Supermarkets

Salesmen/Salesgirls
Check Out Cashiers
Trolley Boys
Shelves Organizers
Super Market Labours o T
Shop assistant .
Out Door Salesman
Sundry Shop
Wholesale Assistant
Retail Shop Worker

[T

Service

Logistics Manager
Cust. Service Assistant
Counter Sales Boy/Girl
Data Entry Operator
Out-sourcing Worker
Marine Cleaners
Beautician

Alr Hostess

Offset Press Operator
_aundry Supervisor
_aundry Workers
Delivery Boys

Dry Cleaner / Presser

@ Miracle Manpower
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Engineering
Surveyor/Technician

Civil / Architect
Electrical / Electronic
Mechanical / Industrial
Electro-Mechanical
Air-Conditioning
Project Managers
Planing / Draftsman
AutoCad Operator
Equipment Technician

Factory
Manufacturing
Industrial

Production Operator
Machine Operator
Filling/Packing Worker
Industrial Helpers
Load / Unload Labor
Q.C. In charge
Finishing men
Tailors

Garment Helper
Iron men

General Worker

Construction/
Contracting

Supervisor / Foreman
Masons / Helpers
Block Machine Operator
Scaffolding/ Steel Fitter
Electrician

Cement/ Concrete
Block & Stone Mason
Plasterers/ Block Setter
Floor Finishers

Tiles & Marble Fixers
Stagers / Riggers
Plumber / Pipe Fitter
Steel/ Duct Fabricators
Sand Blaster / Driller
Metal Painter/Polishers
Wall / Spray Painters
Shovel Operator
Construction Helper




JOB CATEGORIES

Hotel, Restaurant, Security & Safety

Catering, Fastfood

Security Supervisor

| Security Guards
Manager/ Supervisor - (British Gurkhas, Ex.
;&I;fg/HOUSE Keeping/ Army, Ex. Police & Civil)
RO, Armed Gurkha Force
-ront Office Staffs Club Security/Bouncer
Valet Attendant Female Security Guards
Room Boy / Bell Boy Civil/Body Guard
Trolley Boy i Janitors/Watchman
Chef / SOUSE“ Chef | %“--—'m. TTT Safety & Fire Guards
Chef de Partie | B Life Guards
Multi Cuisine Cook .

Bakery / Pastry Cook Light/Heavy
Tandoor Roti Maker Vehicle Driver
Kitchen helper / Heavy Equipment

. Operator/ Technicians
Restaurant Captain

Barman / Bar Tender Electric Technician

Waiters /Waitel‘s Foreman’ Labor
Barista .
Maintenance:
Restaurant Manager Machinery, Auto A/ C,
Restaurant Crew Electronics
Catering Supervisor _
Catering Helpers W.eldlng &
Home Delivery Man Metalic Works
Carpenter:
Furniture
g St
(Indoor/Outdoor)

Agriculture &
Livestock Farming
Supervisor, Labour

Cleaning Supervisor
Washers
Hospital Cleaner

Office Cleaner Medical, Health,

Floior./ Carpet Cleaner Sports / Fitness
Building/Window

Gen. Cleaning Labour Professional,

Foreman/Labour

IT / Communication (Skilled/Semi-Skilled/

Unskilled for any field

IT /System Engineer
Computer Programmer
IT Security Consultant

Graphic/Web Designer

Communication We can supply any
Technician category- Listed or
Hardware/Network Non Listed here,

Interior Designer please contact us for

your requirement.

Miracle Manpower @




Expanding New Horizons

Miracle Manpower is committed to continually broadening its horizons in
order to serve clients and candidates in new and exciting destinations.

We are excited to announce our upcoming operations in several countries,
including Portugal, Greece, Turkey, Finland, Slovakia, France, Bulgaria, the UK,
Canada, Germany, Norway, Switzerland, the Czech Republic, Ireland,
Hungary, Spain, and Japan. This expansion allows us to offer our
comprehensive services and expertise to a wider global audience, fostering
valuable connections and providing exceptional opportunities for both
employers and job seekers alike. We look forward to bringing our top-notch
recruitment solutions to these diverse markets and making a posijidaaapact
in the employment landscape of each country.

“®& The Czech Republic

Miracle Manpower
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Why work with 2
Miracle Manpower? .

1. Experienced and Knowledgeable Team: Our consultants possess extensive experience in the
recruitment industry, ensuring they understand the intricacies and demands of the field.

2. Comprehensive Support: We guide employers through the entire recruitment process, including
candidate selection, trade tests, legal document completion, and pre-departure orientation.

3. Simplified and Timely Process: We prioritize efficiency and ensure that the recruitment process is
smooth, predictable, and punctual, offering peace of mind to our clients.

4. Quality Candidates and Jobs: We help you find the best candidates for your vacancies and connect
job seekers with excellent employment opportunities.

5. Professional Recruitment Consultants: Our team comprises highly skilled and trained recruitment
consultants who provide expert services to meet your specific needs.

6. Individualized Approach: We take the time to understand the unique requirements and preferences
of both clients and candidates, delivering personalized solutions.

7. Focus on Customer Satisfaction: Client and candidate satisfaction is our utmost priority, and we
actively listen and respond to their needs throughout the recruitment process.

By choosing Miracle Manpower, you can expect reliable and high-quality manpower deployment
according to your convenience, transparent communication, cost-effective solutions without
compromising on quality, and access to training opportunities through our top affiliations. Partnering
with us means selecting a trustworthy and dedicated recruitment partner that prioritizes your success.

Miracle Manpower
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RECRUITMENT TERMS AND CONDITIONS

10.

11.

12.

13.

14.

The FIRST PARTY shall issue the Demand letter to the SECOND PARTY mentioning the number of workers
required and their categories, rate of salary and other service conditions of workers, along with Power of
Attorney, Guarantee Letter, Manpower Recruitment Agreement and Employment Contract (authorizing the
SECOND PARTY) to recruit and expatriate the worker from Nepal on behalf of the FIRST PARTY. Demand Letter
and Power of Attorney should be attested by the Chambers of Commerce of employing country, Foreign
Ministry and Nepal Embassy.

Both parties herein shall obtain the approval of the respective government to import, recruit and supply the
workers as per the rules and regulation of both countries in regard to the condition necessary to import and

supply.
The SECOND PARTY shall be responsible for short-listing of qualified candidates according to their trade

qualifications and experience in conformity with the FIRST PARTY'S requirements. The SECOND PARTY should
notify the FIRST PARTY of such short listed qualified candidates who are ready for final Interview and selection.

The FIRST PARTY has the right to either send his representative or give the SECOND PARTY the right to select
process and send such qualified workers at the SECOND PARTY'S full guarantee.

The worker will be interviewed, tested and selected by representative of the employer or by SECOND PARTY on
his behalf. The FIRST PARTY agrees to advise to the SECOND PARTY of its final list personnel selected through
fax, email or letter and the desired mobilization date on the respective site.

The SECOND PARTY shall assist the workers in matters relating to Nepal immigration and government
formalities, medical tests and Visa stamping from the relevant embassy where required and all other relevant
approvals.

The SECOND PARTY shall at his own expenses provide airport assistance to the departing selected workers and
inform the FIRST PARTY of their arrival detail by any means of communication (Fax, Email or Telephone) so as to
receive them on arrival.

The FIRST PARTY will not charge any VISA FEE and provides AIR TICKET to the candidates.

The FIRST PARTY will be responsible for receiving the workers at the airport in part and as whole as per
requirement of the client and validity of Visa of the concerned country.

The earning of the worker per month and other service conditions shall be as per the attached demand letter
and contract document against each category. The FIRST PARTY should clearly inform the SECOND PARTY about
the salary and any other deduction as Tax etc being paid by the employer and SECOND PARTY in turn should
clearly inform the candidate accordingly.

Within the three (3) month probation period from the commencement of employment, if the employer finds
the selected worker to be unfit, unqualified to continue the employment, refuse to work, failed the medical
tests upon arrival to destination country or considered as a security threat, the EMPLOYER may replace the
worker. The replacement of the unqualified worker shall be done by the SECOND PARTY at maximum of a
month from the termination of the unqualified worker. All expenses incurred in relation there to shall be borne

by the SECOND PARTY.

Arrival of the selected candidates will be within One Month upon issuing their visas. For any delay rather than
this period, the visas will be cancelled and the SECOND PARTY will shoulder all the governmental expenses for
replacement.

FIRST PARTY has to compensate the candidate on their own expenditure if the candidate will not get all
facilities as per Employment Contract and the company will collapse before contract periods.

The FIRST PARTY agrees to bear the compensation in case of death or injury of the workers and also agrees to
bear the cost of transport of dead body to Nepal as per the labours law of country concerned.

Miracle Manpower @



RECRUITMENT
PROCEDURES

1. Initial Enquiry:
Contact us directly to discuss your requirements
and terms of service for Nepali workers.

2. Legal Document Submission:

a. Provide the necessary authenticated/
attested documents, including:

b. Power of Attorney between Recruiting
Agent and Employer.

c. Demand Letter listing the manpower
requirement and terms and conditions.

d. Employment Contract including terms
and conditions of service.

e. Recruitment Service Agreement listing
each party responsibility.

3. Pre-Labour Approval:

Submit the authorized demand letter for pre-
labor approval from the Department of Labor in
Nepal.

4. Manpower Pooling:

Advertise the job requirements in local and
national newspapers. Conduct screening and
shortlisting through various channels such as
media advertisements, on-the-spot sourcing,
qualified agents, recommended personnel, and
internal candidate bank.

a. Print and Broadcast Media Advertisement
b. On-the-spot-sourcing (City and Provincial)
c. Through Our Highly Qualified Agents

d. Recommended Personnel

e. Internal Candidate Bank

5. Selection:

Preliminary interviews are conducted to
determine the capabilities of candidates. Final
selection can be done through employer's
authorized representative, direct interview by
the employer, or interviews conducted by us on
behalf of the employer via Skype.

6. Full Documentation Assistance:

Assist selected applicants in securing travel
documents, including trade tests, passports,
police clearances, medical certificates, orientation,
and exit passes.

7. Medical Checkup:

Send selected candidates for a full medical
examination and vaccination where required.

@ Miracle Manpower
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1. Ethical Recruitment;

Ethical recruitment is our foundation: fairness, equality, and
respect for employers and job seekers, free from exploitation

or discrimination.

3. Documentation and Verification:
We validate employer requirements, conduct background
checks, and verify qualifications and experience for reliable

placements.

| | CEE— I B

5. Transparent Communication: ; "'3
We ensure transparency by providing regular updates, sharing N
information, and addressing queries or concerns promptly and
professionally.

7. Grievance Handling:

Our grievance handling mechanism addresses concerns from
employers and candidates, ensuring thorough investigations
and timely resolutions for all issues raised.

I
T
%
N

At miracle manpower, we have established I

comprehensive policies and procedures to
ensure efficient and ethical operations in
our recruitment and placement services.
Our policies and procedures are designed to
maintain transparency, protect the interests
| of all stakeholders, and comply with relevant
E laws and regulations. Here are some key
aspects of our policy and procedures:

lII
=8,

2. Compliance with Regulations:
We strictly adhere to laws and regulations for recruitment and
deployment, ensuring compliance with Nepal government
guidelines.

4. Robust selection process:
Interviews, skill assessments, and reference checks ensure
finding suitable candidates with the right qualifications and
capabilities.

6. Confidentiality and Data Protection:
We maintain confidentiality and protect personal information
of employers and candidates in accordance with data
protection regulations.

COMPLAINT |

8. Continuous Improvement:
We consistently evaluate and enhance our policies and
procedures to meet industry standards, requlations, and
ensure superior customer satisfaction.

By following these policies and procedures, we aim to ensure a smooth and reliable recruitment
process while upholding ethical standards and meeting the needs of both employers and job seekers.

@ Miracle Manpower




OUR LEGAL DOCUMENTS

Licence in Nepali
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Licence in English
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Govemment of Nepal S ;
\ Mini / H H gﬂ
L im.. ..1 ] linistry of Labour and Transport Management *“E
i VE Department of Foreign Employment
License No.: 1223/074/775 Date: July 20, 2
ate: uly 20, 2017
Licence
This h i
s licence has been given to 1 ‘davapur Oversees Pyvt. Lid. hereby authorizing 1o carry on foreign employment
business, subject to the Foreign Employment Act, 2007. the Foreign Employment Regulation, 2007 and the terms and
conditions specified in this licence.
Pursuant to the Jetter bearing dispateh no. 2884 and 1973
dated Aug. 03, 20017 of
ﬂcﬂ;ﬁ:ligmmm has been changed as “Miracle Manpower Pvt. L1d.” has License issuing authority:
(Signed) Name: Bishwo Raj Pandey
Secthon Offic signation: Dire j
ekl ;r Designation: Director General
Signature: Sd.
Date: July 20, 2017
) ‘ﬁﬂ E IE
o
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w
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e

Renewal date

| Validity of the | Renewal fee

Additional renewal | Signaiure of
renewnl date % |

Taly 20, 2017 | Up to July 15, 3018 ! I fee | rencwing authority |
| ! 5d. |
[ July 06, 2022 { Up to July 16,2023 | 10.000.00 [ l — |
| 3 3 L0, {"-u ned) |
, ‘ | Pradip Kumar
| | | I Dhabkal l
| _ B M - ) - | Section Officer |
Yerms: . |
.I'. :n m:l_it ity shall be done having opened a branch office without obtaining approval,
2 O activity shall be done through an agent
T ::::..:l;::;: :t::::;:iﬁi::::‘;:;::“ﬂ 1o any country other than those countries for which the licence has been obtained
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REQUIRED LEGAL DOCUMENTS

According to Country

UNITED ARAB EMIRATES

Demand Letter
Power of Attorney
Agency agreement
Employment contract
Guarantee Letter

;.
9
2 F
4.
5.

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )

Demand Letter

Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul & W N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )

Demand Letter

Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul &K W N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )

Demand Letter

Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul K GO N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )
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REQUIRED LEGAL DOCUMENTS

According to Country

1. Demand Letter

2. Power of Attorney

3. Agency Agreement

4. Employment Contract
5. Guarantee Letter

(Above documents must be attested by Notary Public
and Nepalese Embassy )

AN | SAUDI ARABIA

.

1. Demand Letter

2. Power of Attorney

3. Agency Agreement

4. Employment Contract
5. Guarantee Letter

(Above documents must be attested by Chamber ot Commerce and Foreign

Aftairs and Nepalese Embassy)
6. Visa Copy/ Company Registration Copy (CR Copy) and E-Wakala Copy

BAHRAIN

Demand Letter
Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul & W N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )

Demand Letter
Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul K W N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )
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REQUIRED LEGAL DOCUMENTS

According to Country

-
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Demand Letter
Power of Attorney
Agency agreement
Employment contract
Guarantee Letter

U1l A W N —

(Above documents must be attested by Chamber ot

Commerce and Nepalese Embassy )

. |LUXEMBOURGE FRANCE

Demand Letter
Power of Attorney
Agency agreement
Employment contract
Guarantee Letter

Ul & W N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )

PORTUGAL POLAND

Demand Letter
Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul &K W N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )

| "
+—crece__

Demand Letter
Power of Attorney
Agency Agreement
Employment Contract
Guarantee Letter

Ul K GO N —

(Above documents must be attested by Chamber ot
Commerce and Nepalese Embassy )
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Demand Letter

SAMPLE DOCUMENTS FORMAT
FROM RECRUITING COMPANY

COMPANY LETTERHEAD
Date:

To,

M/s Miracle Manpower Pvt. Ltd. / Govt. Lic No.: 928/067/68
Baluwatar, Kathmandu, Nepal

Sub: DEMAND LETTER

We request you to recruit on our behalf the under mentioned categories of
personnel under the following terms and conditions;

S.No. Category Nos. Salary Per Month

(SR/QR/AED/RM)

Terms & Conditions

1. Contract Period: Years (Renewable)

2. Working days/hours: 6 days /8 hrs per day

3. Accommodation & Transportation: Provided by the company

4. Food: Provided by the company

5. Medical benefit & Leave Benefit: As per Malaysia/UAE ...... Labor Law

6. Condition for renewal & termination of employment and final settlement,

7.Compensation for injury and death: As per Malaysia/UAE ...... Labor Law Settle-
ment of disputes & disposal

8. Transportation of dead body of worker: As per Malaysia/UAE ...... Labor Law
9. Arbitration /Mode of settlement of Disputes: As per Malaysia/UAE ...... Labor Law

All other conditions of service shall be in accordance with Malaysia/UAE ..... Labor
Law.

For and on behalf of
NAME & STAMP OF THE COMPANY

Name of Authorized person
Designation

Employment Contract

COMPANY LETTERHEAD

Date: Employment Contract

This Employment Contract is made on day ............... dafed i between:

1**Name of Employer D eormeaenrevray vz aaas (Company Name)........c.......
e Addreesis o n i
K.S.A.\ UAE\ Qatar\ Oman\ Kuwait \ Malaysia etc.
2" Name of Employee

Nationality: Nepal

The 2™ Party agrees to work with the 1*'party on the following terms and conditions:

1. | Profession

2. | Basic Sa]ary

3. | Period of employment . years (renewable)

4. | Probation period e months from the date of joining

5. Working Hours /day e hours a day /6 days a week

6. | Overtime As per the Company

7. | Accommodation / Transportation Provided by the company

8. | Medical / Sick Leave As per country's labour law

9. | Leave 60 days per two years

10.| For the termination of employment  /As per country’s Labour Law
and final settlement

11. Provisions in regard to renewal of  As Per country's labour Law
contract

12. Provision in regard to compensation As per country's labour law

13.] Arbitration/Mode of settlement of disputes As per country's labour law

All other conditions of service shall be in accordance with ........ country Name
(K.S.A\NUAE\Qatar\Oman\Kuwait\Malaysia) labour laws.

For and on behalf of
NAME & STAMP OF THE COMPANY

Name of Authorized person
Designation

Candidate's Name
Designation

)
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COMPANY LETTERHEAD

Date: POWER OF ATTORNEY

Known all men by these presents that we, M/S ................ (Co. Name,........... , P.O.Box
.............. (Country name)..... does hereby appoint M/s Miracle Manpower Pvt. Ltd.,
Baluwatar, Kathmandu, Nepal, approved by the Government of Nepal, Ministry

of Labour, Labour Department License No. 928/067/68, to be our true and lawful
attorney and agent in Nepal to execute the following things and act.

. All recruitment activities in Nepal, by advertising in the media /call for
applications from suitable candidates, processing applications and conducting
necessary interviews.

. To handle departure formalities on behalf of (Co. Name) including
with the protector of immigrants and all other government agencies and sign
all the necessary documents required by the aid offices in connection with
the recruitment of personnel required for employment with it and arrange
all matters relating to their deployment such as entering into contract with
the selected workers, completion of immigration formalities, arranging their
package etc. as per the demand letter issued dated..........................

. This Power of Attorney has been signed and sealed this day in ............... and
shall be valid in connection with the hiring of workers as per our agreements.

For and on behalf of
NAME & STAMP OF THE COMPANY

Name of Authorized person
Designation

COMPANY LETTERHEAD

Date:
The Directors General,

Department of Labour, Ministry of Labour and Transport Management,
Tinkune, Kathmandu, Nepal.

Subject: Letter of Guarantee.
Dear Sir,

We have sent a Demand Letter to Miracle Manpower Pvt. Ltd., License No.
928/067/68, for numbers of Nepalese workers for our company. We hereby
confirm that all the workers we demanded will be given the exact job as well as the
accurate salary and other facilities as per the demand letter. Workers won't send or
supply to any other country & company beside our company. We the company will
take full guarantee for all the workers in case if we fail to meet the above criteria.

Hope your good self will grant permission and approve the documents and visa for
the further proceed.

Your timely co-operation and support on this regard is highly appreciated.
Thank you.

For and on behalf of

NAME & STAMP OF THE COMPANY Name of Authorized person

Designation

COMPANY LETTERHEAD

SERVICE AGREEMENT BETWEEN
........ (Company name)......... & Miracle Manpower Pvt. Ltd.,

On this date, it is agreed between Mss........... (Co. name) (herein after called
Employer) and M/s Miracle Manpower Pvt. Ltd., License No: 928/067/68
Kathmandu, Nepal (herein after called Recruiting Agent);

1. That the employer hereby agrees to Recruiting agent, who is government
approved recruiting agent in Nepal, for the recruitment of Nepalese workers.

2. That the recruiting agent shall send the required personnel at the earliest possible
and strictly according to merits, qualification & experience as required by the
Employer.

3. The profession, salary and all other benefits will be as per the Demand Letter no.
............. Dated .............. & Employment Contract.

4. That the agent must ensure that each candidate should be medically fir for the
job and holds the valid passport.

5.That in case of any dispute between the two parties shall be settled mutually and
amicably.

In witness whereof, we have executed this agreement on date .................. in the
presence of subscribing witness.

For and on behalf of
NAME & STAMP OF THE COMPANY

For and on behalf of
Miracle Manpower Pvt. Ltd.

Name of Authorized person

Managing Director
Designation

Miracle Manpower




CYPRUS a o I

vosoura employment agent Itd.
G.PAPHIOS PRIVATE EMPLOYMENT

£, AMGRECIUIEAG & IMMIGRATION SERVICES
3. red panda employment private employment LICENSE NO. 85,

28 of October Ave,Kanika Sea Forum,Block D,OfTice 32,3107, Limassol, Cyprus
agency

TEL: 00357-99101917 FAX: 00357-25381068

dia recruitment & immigration services et
aristokleous aristos immigration consultants ltd. | THE DIRECTOR

MIRACLE MANPOWER (P.) Ltd.

e & | general services limited -3 Lie T NN

Samakhusi 26 , KATHMANDU, NEPAL
Dear Sir/Madam !

g- paphios private employment immigration i LETTER OF DEMAND

SerVices_ We hereby authorize you as per power of attorney issued in vour I?"h‘e; m récruit the
following Nepalese Workers:; Eﬁ’{'
milr

rm cy employment .' s . RN 2 :
y- Ploy | NO CATEGORY Qr&m i_ﬁ,f* {'é;’:g}’““

eg estiacyprus private employment agency — 01 | Domestic Worker 16 (sixtoen) Fenisle | 314 Euro

10. efthivoulous gregoriou

11. antria p. achnioti

i
N

Basic Terms of the Contract

I. Duration of Contract : 02 Years and Renewable

2. Probation Period : 90 Days

3. Food and Accommodation : Providing by the Employer at free of cost
4. Working Days and Hour : 6 Days per week/8 Hours Per day

5. Overtime : As per Cyprus Labour Law.

6. Air Ticket : Will be provided by Employer at free of cost.
;. Leave : As per Cyprus Labour Law

9.

12. theo employment & travel Itd
13. antigonas theodoros employment agency . Modical Trestmen g i el

Insurance : By Emplover
1 4- private em p|0yment agency 10. Resident Visa : Providing by the Employer at free of cost

Best Rmzards

Sk il‘r'-l’! -; glod) thia day !‘)ﬁ" y e / Ihﬂﬂk?
T ___,___ gdg ______ -.&'

T _______ QP
W ondy Tha 3 1"_’;

Job Types

1. Beautician /Spa
2. Hotel/Restaurant Staffs
3. Domestic Worker

4. Agriculture worker

ANTRIA P. ACHNIOTI

Private Employment Agency and Immigration Services - License No. 270 04, Agios Panteleimonos str,
Kyriakou Adamou 02, Shop No. 4 & 5, 8220, Chloraka, Paphos - Cyprus 4102. Agios Athanasios
TEL: +357-26221131 - FAX: +357-26222047 - EMAIL: admin@estiacyprus.com Limassol-Cyprus.

Tel: +357 96879775

Fax: +357 25101992

Date: 16.09.2019 E-Mail: agencyofficea@gmail.com
LICENSE NO. 348

Mr. Efthivoulos Grigoriou - Lic. No. 270

Kyriakou Adamou 02, Shop No. 4 & 5, 8220, Chloraka, Cyprus
| DEMAND LETTER

Mr. Vijay Karki, Chairman of Miracle Manpower Pvt. Ltd,,

Samakhusi - 26, Kathmandu, Nepal, Labour - License No 1223/074/075 Miracle Manpower Pvt. Ltd

P.O Box No. 572 Samakhusi — 26 Kathmandu, NEPAL
License No.: 1223/074/075

DEMAND LETTER Dear Sir, Madam

We require the under mentioned categories of works for immediate employments in the REPUBLIC OF CYPRUS. As such we
shall be very grateful if you could urgently send us the passport copies and certificates, Terms and conditions as follows.

Dear Sir,

We require the under mentioned categories of workers for immediate employments in
REPUBLIC OF CYPRUS. Terms and Conditions as follows:

S.N | CATEGORY I QUANTITY SALARY

Categury Gender | Qty Salary Working Days & Hours
01 | Cook | Female 3 €900 6 Days per week / 8 hours

: . Male 6 Days per week / 8 hours -t — S
02 | Cook Male 7 €900 Days per we . | DOMESTIC WORKER 05 | 314 (Euro)

| MALE FEMALE

TERMS & CONDITIONS AGRICULTURE LABOURER | 455(Euro)
Period of Employment: 2 (Twao) years & Renewable
Place of Employment: Cyprus
Working days: 6 days per week TERMS AND CONDITIONS:
Working hours: 8 hours per day and 48 hours per week
Food & Accommodation: Will be provided free by the employer
Air ticket: Will be provided by employer at free of cost
Local Transportation: Will be provided free by the employer
Leave: One day off per week for all employees
Probation period: 3 months (90 days).

. Medical: Will be provided by the employer

-

Period of Employment: 2 (Two) years & Renewable

Place of Employment: Cyprus

Working days : 6 days per week

Working hours: 8 hours per day and 48 hours per week.
Food and Accommodation: Will be provided by the employer.

Air ticket: Joining and Return ticket provided by the Compan
Local transportation: Will be provided free by the employer.
Leave: All employee will be entitled to 30 days an
Probation period: 3 months (90 days)

Facilities such as annual leave, sick leave, insurance, overtime etc. shall be done in accordance 10. Medical: Will be provided by the employer.

with the labor policy of the country of employment.

1.
2.
3.
4.
5.
6.
o
8.
9.
1

The other terms and conditions are as per Labor Law of REPUBLIC OF CYPRUS.

W@ NG W A WwN

Other term and conditions is not covered by this demand letter will be as per Cyprus labor
Beat Regatdis Looking forward for your kind co-operation and prompt action in this matter.

A 2

Efthivoulos Grigoriou oy = (5 o &) % As the Certfying Officer, | certfy only the signature
: ; . ks = P Z \ A LG sornm which appsars on document and assume no
Managing Director = | \ Sl.vfa Fl< fiamaa s 1% responsibility fer the content of this document
- A Tl o | l“’lf‘ﬁ.llﬁ'lﬂi'l" whpr;-ql | have h"‘l‘lﬂ 5 HJI'HI and {I
el this _ 3
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ANSOT EMPLOYMENT SERVICES LTD
Tefkrou Anthia 7, Office 7, Ayia Napa, 5330

Famagusta, Cyprus
+357 23744755 / +357 99605132

workinncyprus@gmail.com

Date: 20/1/2023

Miracle Manpower Put. Ltd
P.O Box No. 572 Samakhusi 26
Kathmandu, NEPAL
License No.: 1223/074/075
DEMAND LETTER

Dear Sir/Madam,

We request you to select and recruit the following suitable personnel for our employer from Nepal as per the details given
below.

Category ‘ Gender | Qty. Salary Food

Bartender Male Euro 1296 Provided by employer
Bartender Female Euro 1296 Provided by employer
Waiter Male Euro 1183 Provided by employer
Waiter Female Euro 1183 Provided by employer

Housekeeping Male Euro 970 Provided by employer

Housekeeping “Female Euro 970 Provided by employer
Total ' 20

lhe following Terms & conditions shall be included in the contract.
1. Period of employment : Two years (renewable)
2. Place of Employment : Cyprus
Air Ticket : Provided by the employer.
Working Hour : B hrs per day, 6 days per week (48 hrs per week)
Probation Period : 90 days from date of entry into Cyprus
Resident parmit : Resident permit will be providad by the employer
. Accommodation : Provided by the employer
8. Water, electricity & gas : Provided by the employer
18, Food : Provided by the employer
10. Medical / Insurance : Provided by the employer
L1. Transportation (Bus) : Provided by the employer (to and from the work site)
12. Uniform, and safety Materials : Provided by the employer
13. Service Gratuity and Leave pay : Provided by the employer
14. Others Terms & Conditions : As per Cyprus labor law.
15. Nepal Agency Service Charge : Not Provided by the employer,

Looking forward for your kind co-operation and prompt action in this matter.

‘hanking you, raif (n ened), Iis Jay (0 0Y SROSEICY 1
gy RndeesS... A ouskeS

= e — e this Cortilving Officer, | carify anly (he Sgnaw:e
which appaars on e documant a0 asSUME N
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W e Tl el J0SOURA EmPLOYMENT AGENT [T

Govt. License No.: 1223/074775
P.0.Box No. 572 i
Samakhusi-26, Kathmandu, Nepal License Number: ?2, Tel: +35?-996?46?ﬂ' Fax: +357-25340594

Vel: +977-1-4351003, Fax: +977-1-4351003 House Number 10, Ifigenias Street, L.imassol, Cyprus

DEMAND LETTER

Dear Sir, -

ear Sir Date: 24/10/2022
With due regards, we would like to bring workers to M/S ROYAL PURPLE BEAUTY SALON. CR NO-87053-1 KINGDOM OF DEMAND LETTER
BAHRAIN through M/S MIRACLE MANPOWER (PVT). LTD, Nepal. We kindly order vou to recruit and supply the following =SS ——— 0
lechnical and Skilled QIHP'G}L’E Hpt'ﬂ'il‘ll:l.j as :It'?h below MR. VLIAY KARKI {Mﬁﬂlgillg Director ]
— T MIRACLE MANPOWER (P). LTD.
o (BD) knge rp‘ il LICENSE NUMBER: 1223/074/75

A B i —— LIUTS <

Male Female Total In digits | [In words week) TEL: =977-9843583983
SAMAKHUSI-26, KATHMANDU, NEPAL

5 Categoryv/Job No. of Workers Monthly Basic Salary

-~
-

P <0000 One hundred & hra'day | Day

Fifty Please arrange to recruit the following personnel on the terms and conditions given below:

e e . el S

lerms & Condition: - = . - ee—
Gontract Period ;2 Years (Rencwable) ol Bakerin/6.1/2016.0wn. 110t SNO [CATEGORY  [QUANTITY | MONTHLY SALARY | CONTRACT PERIOD
Place of Employment : BAHRAIN '_J1 ”.E; h?rfnj_ti; hll:__.'_i___.ﬁ_j_ i | | DOMESTIC WORKER 15 (F) EURO 314 4 years
Over Time (If Any) : Above 8 hours normal overtime. | -
Probanon Period : 90 Days trom date of entry in BAHRAIR - 1 0 2049

03(M)
Resident Permat Resident Permit will be provided by the uﬁm;a“: froe | | AGRICULTURE EURO 465

Visa Free =y ! z 2(M) 4 YEARS
Air ticket Joining the company for the first time (KTM-BAHRAIN) pnd jhen uﬁ_ dowh air ticket will be i |

provided afier completion of two vears contracL

Accommodation Provide by the compam o

Food : Provide by the company free of cost or a]luu;uié :»u-'ffjf“.i Terms and Condition

[ ransporation . Provide by the company

Food : Provided By Employer

Medical Insurance - According to Cyprus Labour Law
Accommodation : Provided By Employer

Working Hours : 8 Hours a Day

Vacation per year : According to Cyprus Labour Law
Working days i 6 days a week.

Overtime : According to Cyprus Labour Law
Airfare/Visa & necessary permit + According to Cyprus Labour Law

'
11. Medical & Insurance : Provide by the company f--"
12. Leave Benefits : All employvees will be entitled to 30 days annually
13. Gratuity . Provide by the company.
14. Other Terms & conditions : As per BAHRAIN labor law
All other terms and conditions which are not mentioned here will be followed by Labor Law of BAHRAIN,

Yours truly,

B NS LW N~

ROYAL PURPLE BEAUTY SALON
. Office Seal All the other terms and condition as per Labour Law and mode of during the agreement period
.a-"'-"/II
¥ 'Y

T _ THOUKIS CONSTANTINIDES
I.-\IN.-*_I»_;IB ABBAS KHALIL NASER

Yours Sincerely.

MANAGING DIRECTOR 2R3V
pae b giaa fo upad ielag s jad i
AN 8 A ks ) e e, W 0 A Y,
I he Bahrain Chamber of Commerce & Industry
authentleate the validity of chamber's member
signatyee as per BCCI records, without bearing
any liability

" 151072019 b uast
(@) royal_purple_saloon

(L) 39955388

Miracle Manpower
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AL JAZEERA SECURITY SERVICES CO. WLL
INTERNATIONAL SECURITY SERVICES CO. WLL -
BATSCO SECURITY SERVICES CO. WLL nAT=CD

Y R R

Ref. No. SECUrity Services wuw
M E E _COM CO' W _L AMUs. Miracle Manpower (Pvt. Litd.)

Nepal Government License No: 1223/074/075

- RESTAURANT CO. WLL

LITTLE CHE
LANTERNS LOUNGE WLL

With relerence to our Power of Attorney exccuted by us in your favor, we hereby request you to kindly supply the
MY BA KE RY following category of manpower 1o work in our Company:
5. Mo Categorv/lob MNo. of Workers Monthly Basic Salary Waorking

NASS SCAFORM CONTRCTING WLL | e S e dllile

Male
Seeunity Guard S0 120 OUne Hundred Twenty

Total: 50)

Terms and Conditions.

Job Ty p e

Period of Employment I'wo vears X =
. Place of Employment Kingdom of Bahrain ] =
1 a Se C u rlty G u a rd S (M a I e / Fe I I I a I E) Food Free Food provided by the company or allowance BD20/-

Accommaodation : Provided by the company

I I t I/R t r t St ff Aar passage - Joining and return ticket provided by the company
- o e e S a u a n a S Working Hours 08 hours per day, 06 days a week
Local trunsportalion Provided by the company
. " Medical Insurance provided by company
. Trade Labour/Electrician/Plumber/

Sc affo I d i n g Emplovment Visa & Resident permit : Free

Probation period : Three months
Annual leave All emplovee will be entitled to 30 davs annually
Beautici
Other benelits such as annual leave, over time, leave salary, service indemmnity ete. will be provaded as per Labour Laws of the

Kingdom of Bahrain

Yours truly. = ;

‘or VIS ATSC 0. Wol. L. 7 3 L\\ ;

[For lu.ﬁ.\l"‘wffffﬁ}‘* : y L\:':_.r |

. A1 i i N gcul@\ J—L£

SiEnature - ' F COMMERCEAND INDUSTRY
= Sy A S

Name: Mohammed Tagawi® ”115:.}.“.}\? ": 3. g

L

Pasition: Managing Director ek gina S5 e £ 340
BN e R g 20 st y it
The Balirain Chamber of Commerce & Industry

"

INTERNATIONAL

SECURITY SERVICES CO. S.P.C
REF NO:

Date: 16-03-2021

M/s. Miracle Manpower Pvi. Ltd.
Nepal Government License No: 1223/074/075

P.0. Box 572, Kathmandu, Nepal
M/s. Miracle Manpower Pvi. Litd.

Demand Letter Nepal Government License No: 1223/074/075

P.0). Box 872, Kathmandu. Nepal
Dear Sir,

With reference to our Power of Attorney executed by us in your favor. we hereby request vou to kindly supply the Demand Letter
following category of manpower to work in our Company: Dear Sir,

With reference to our Power of Attorney executed by us in your favor, we hereby request you to kindly supply

5. Mo Category/Job Monthly Basic Salary Holiday . ! : =T
: tollowing category of manpower to work in our Company:

Lithe (1312} Working Per week

Hours(PER DAY) 5. No Category/Job Mo, of Warkers Monthly Basic Salary Working

_ _ Female l'otal litle (1310) Hours Holiday Per Week
Security Guard ] 05 75 Nos. 120 BD | One Hundred 08 Hrs. ) (PER DAY)

I'wenty Bahraini Male Female

Dhinar Security Guard Ol) 1) | () One Hundred

Total: " I'wenty BD

i A s L L O et 5. Y e L Il}::ll'.

Terms and Conditions. i

'tolpHatvain/6.1/20,2. Don. 14 71

Period of Employment I'wo vears AT R ' | lerms and Conditions.
’ . | Gk W e EETR

4 " - ". 8% - ..I —_—

Place of Employment : Kingdom of Bahrain - 1 A W l < C 2‘ e s _1

% Period of Employment s Twio vears

Food Free Food provided by the'eefplagyorttiémvaice By == : T s 2205

Mace of Emplovment Inedon ahran £ b - ;
¥ oF v lace of Employmen Kingdom of Bahra t o ‘*1,\ it . - . ) "

[ . 1111 T B rad . STA Y . £ i { . —y " : pm—— 4
Accommaodation Provided h:.. the company y : Food - Free Food provided by the L"l@"a}ﬁ-ﬂf AlIBAWANCE 1) 2L amermeracveres . ) |
A Joini ' ' s = : B - gt :

ir passaee nig elurn tickel srovided by the comma _ " : _ et i S

PRERHRE Joining and Return ticket provided by the company ] Accommodation Provided by the company e TR ’

or I, ¥ k < 1er s o ila . - . b - L 1
Working Hours (08 hours per day. 06 days a week - Air passage Joining and return ticket provided by’ company Ao . H
|.ocal transportation Provided by the company par Wotkine Hotire 08 hours per day. 06 days a week P N ] :

L 'i ] .
]

n/6 '1;2{}‘;3 Ir'_’}"_fl" .

L}

ke, o g R

|

Medical Insurance provided by company -
Worl I l.ocal transportation : Provided by the company
orkmen's Compensalion Insurance nsured by C A il ‘1
bmy ' C Insured by Compan: Muedical Insurance provided by company

Emplovment Visa & Reside M T I he compant W , —— . . :
ployment Visa & Resident permil Provided by the company/Employt Workmen's Compensation Insurance Insured by Company X .

Probation per — i _
obation period : Three months Employment Visa & Resident permit - Free

\nnual leave » All employee will be entitled to 30 days annually Babiation period 'hree months
vnnual leave : All employees will be entitled 1o 30-davs annually
Other benelits such as annual leave, over time, leave salary, service indemnity ete. will be provided as per Labour Laws of the
Kingdom of Bahrain Other benefits such as annual leave, over time, legbesdary, service indemnity G will be provided as per Labour Laws ol the
v | ) Kingdom of Bahrain
ours truly, 4 a0
_ Apsall aopc {f MAR A\YA

For M/s. INTERNATIONAL SECURITY SERVICES Co. S.P.C BAHRAIN CHAMBER Yours truly - 1
"{ l TEC-MAIEL Ak el e i | 4 = = s

" ke i” h o Aty 1) dapk (10l - For M/fs, Al Jazeera security Co 5. P e — - 'Ar"-] l ao -

I | ji_,_;'_]ff___'_;&__ T e e it D DA . s.\ | ._ ) ' .y BAHRAIN CHAMBER
P a % : : U URRC-MA6T Al A A

-

. - + 6 i . p——
Mame: VMnhammed Tanaws? = = e i-'c-mujn Chamber of Commente Elr ""..-""'rr? g ..J"E Simatire:

\;'-ét:1.1'.z|r'k'

Miracle Manpower
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' UAE, QATAR , OMAN " g
ASIA KITCHEN BY MAINLAND CHINA (UAE) |
UNITED SECURITY GROUP L.L.C. (UAE) ' Y 1l g

WA raanlule ie

“Pate—20/06/2023 -

GLOBAL FOOD INDUSTRIES L.L.C. (UAE) 2 -

!.0.Box No. 572 Samakhusi 26
Kathmandu Nepal

GRAND QATAR PALACE HOTEL (QATAR) ! el +977 4951003

Liicense Noe- l-‘-‘ 074/075

REGENCY GROUP HOLDING (QATAR) N

’ Dear SirfMadam

y - With reférence to our Power of f-"-.rtnmn executed by us in vour favor, we hun.-b-. raqum.t you to
GULF WAREHOUSING COMPANY (QATAR) ~ iy iy the Sl bng o0 oF VORISR s R
S.N. Job Category No. of Gender Total Net Salary : Remarks

ALL MEERA (QATAR) A S < =

WAITER | 07 M 1700+300

ASIA KITCHEN BY MAINLAND CHINA (OMAN) ; e M

Total 30

1

2
3
4
5.
6
/
8

I'erms and Conditions

Job Types
i g ® v - i s e\
- _ Probation Period 3 rnunth-. irumr{h-. !..{C-'-h.‘ of entn into the UAE
Sy - ' Food/allowance : I,r'l]\'lldl‘l.i.i'ﬁ';.‘ Hh LUI.“.I{IH‘I\
Hotel/Restaurant Staffs . Provided AN
¢ : Ar Tickets (Joining and Return) ; Provided by thy débapday, NiiA ¥ Lat =
. Visa, Medical Test, Emirates ID Cost : Provided by company. . hvg g ‘
.l.\.-urking'.-...a;h and davs : 8 hours/day an{l & Hhﬂf‘k{.}&i he | 1-;11 HS8Y of N

Construction labour | Medicn and Innszarie iy Y G cpal, |

Workmen's Compensation & Insurance : Provided by th u'.-mp'lm

' S - gt Local Transportation Facility Provided by tH\ Ehmpany. %5:, ql e
Plumber/Electrician/Scaffolding g ppuaitigres oLl - U R ﬁ
' , sellor (Labour)

p " Uther benetits such as annual leave, overtime, ete will be in accordabiggavith the labor laws of
eavy/Light Drivers (heUnited Arab Emirtes | \_/

-1 3 SEP 2023

AN

-

Professional Worker b UU

-

. A%

Staff Nurse | N i

The chamber hereby atlests, withoul prejudice that HABIB AHMED being authorized by MIS ASIA KITCHEN BY

b MAINLAMD CHINA has duly signed this documant in his mentioned capacity g "\f{
4 :

i AR Ml LSS

L11, L11A, Second F_
Bawshar, Sultanate &

ASTA KITCHEN P.0. Box 179 & Postal &,

- Tel. no.: 496822060971
s oy www.asiakitchen.om

Date: - 18-November-2023

Miracle Manpower (P.) Ltd.

P.O.Box No. 572 Samakhusi 26,

Kathmandu, Nepal. Attested b}f the

Tel:- +977 4951003 Embassy of Nepal, Muscat.

License No:- 1223/074/075 Sultanate of ngh W
Demand Lette u-a-s (1O >

"Date: Signature
Dear Sir/Madam, M

Sccond Secretary
With reference to our Power of Attorney executed by us in your favor, we hereby request youto kindly supply the
following category of manpower to work in our Company/institution:

S.N. Job Category No. of Gender Total Net Salary: Remarks
Workers (OMR per month)
1 COOK - GENERAL 4 M 150+30
| 2 FOREIGN FOOD COOK 5 M 170+30
] 3 GRILLED MEAT MAKER 2 M 170+30
. = 4 GRILLED CHICKEN 2 M 170+30
4 MAKER
4 5 WAITER 3 M 150460
.' 6 DISH-WASHER 2 M 130+45
. ﬂ | N — 7 JUICE MAKER 1 M 130445
; £ : ’“ 8 | VEGETABLE AND FRUIT 1 M 130+45
= = 8 PROCESSING
= =5 L eas WORKER
= = !E TiEmn
s = - - .
it | = it Total
: E EEF' Terms an iti :
: B Z Contract Period : 2 years
= = Probation Period : 3 months from the date of entry into the OMAN
== :‘l'l- Food/allowance - Provided by the company.
:: = ;—‘_;_; Accommodation/allowance : Provided by the company.
= = e Air Tickets (Joining and Return) ; Provided by the company. °
. % ;i} El Visa, Medical Test, Emirates ID Cost Provided by company. - : !
Bl - Working hours and days : 8 hours/day and 6 days/week -
_ Medical and Insurance : +  Provided by the company. ="
Workmen's Compensation & Insurance : Provided by the company. =
Local Transportation Facility : Provided by the company. :- -
Annual leave 3 30 days. ”
Service/Agency/Broker Fee : Provided by the company.

Olther benefits such as annual leave, nvertime, etc will be in accordance with the labor laws g
Oman.

Respegtfully Yours,

s

pccCl attests the s Q"e Yot aauthu ig S\
: II o

signatory of .

registered u.ndar Hn
without any responsi

s gt [\ B

Sinnaturé

# an “.;,. :
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OUR VALUED CLIENTS

MALAYSIA -

.
WIRA SECURITY SERVICES SDN BHD.

KAWALAN KESELAMATAN IKHLAS SDN BHD 1 N0 JS SECURITY SERVICES SDN BHD ...
g / | m'_ﬂasw}:g IENIur Business !

JS SECURITY SERVICES SDN BHD QU R oo e e
DOFFIN SECURITY SERVICES SDN BHD. o
AMD SECURITY GUARD SERVICES SDN BHD. MiacloManpove Pt id

Samakhusi-2,
Kathmandu, Nepal

JERAI SECUIRTY SERVICES SDN BHD. (License No :1223/074/075)

Dear Sir,

PRI MA PLATI N U M SD N-‘ BH D' RE: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL
. Based on the Ministry of H Affairs A | Reference KDN.K.S.600-3/21/6 JLD.8 (66)
MAG NA SECU RITY SERWCES SDN B H D' d:tseed ‘?:.12?201‘!?32 I?areub;ﬂ’:ppt}?;syuﬂfrc?;par?yet:?ecruit 50 workers for employment

with our company and liaise with relevant authorities concerning recruitment.

M I LLENIUM PROTECTION SECU RITY SDN- BH D- | Our recruitment terms and conditions are as follows:
GLOBAL CLEANING SPECIALIST SDN BHD. el e

. Sector . Security

SASA SECU RITY SERVICES SDN. BHD. . Job Description - Security Guard
12. QUALITY SECURITY SERVICES SD, BHD. il | AW
. Criteria for the Recruitment and Employment of Security Guard :
13. SY POLYMER INDUSTRIES SDN. BHD. a. Male aged between 25-45 years old

b. Former security forces (if possible but not compulsory)
c¢. Does not possess any criminal records

14. SHIMANO COMPONENTS (MALAYSIA) SDN BHD ¢ Mirimum height of 1,57 meter

e. Minimum weight of 50 kg (110.2 pound)
f. Good health/medically fit and without any disabilities (inclusive of

1 5. PAN ASON IC M ALAYS I A good hearing and vision) as well as complies with the Malaysia medical

requirement for foreign workers
g. Having possessed basic communication skills in English or Malay language

Job Types [ . Contratt Poriad . 2'years
1 . Secunty Guards (Male) g : RM 1500.00 month (RM 57.69/day x 26 days)

Basic monthly wage
a. Allowances :RM - month

Fa cto ry Wo rker b. Overtime (DT} : RM 1125.00 month W

8 i
i1

A IVETR

,éj-“a
;‘ﬂrf

b

! A

RNy

‘-d

ﬁ i
SAmit e

m"u__i-q-.'.
r'_l.l.lIIllli
Wil

13333933 YY

Cleaner

Plantation / Labour

43-2-1, JALAN 3/101C, CHERAS BUSINESS CENTRE,
JALAN CHERAS, 56100 KUALA LUMPUR,
TEL : 03.9133 7937 FAX : 03-9134 7938 H/P - 018-201 0183

(47876

DHI KAWALAN SDN BHD {  DOFFIN SECURITY SERVICES SDN B

%m decarnily & oun frionty

Date :28 DEC 2022

Date : 05 AUG 2022 To,

MIRACLE MANPOWER PVT LTD
To, Samakhusi-26 Kathmandu Nepal
MIRACLE MANPOWER PVT LTD Recruiting Licence No.: 1223/074/075

Samakhusi-26 Kathmandu Nepal Company register no,eqg. 169980/073/074
Recruiting Licence No.: 1223/074/075

Company register no,eq. 169980/73/74
Dear Sir,

Dear Sir, RE: DE DL F ECRUIT F WORKERS

RE: CRU ERS FROM NEPAL -' Based on the Ministry of Home Affairs Approval Reference KDN.K.S.600-3/21/6 JLD.8 (88)
Dated, 14 DEC 2022 we hereby appoint your company to recruit 10 workers for

employment with our company and liaise with relevant authorities concerning recruitment.

Based on the Ministry of Home Affairs Approval Reference KDN.K.S.600-3/21/6 (81)
Dated, 09 March 2022 we hereby appoint your company to recruit 40 workers for
employment with our company andliaise with relevant authorities concerning recruitment. Our recruitment terms and conditions are as follows:

Our recruitment terms and conditions are as follows: 1. Number of workers - 10 Workers

. Number of workers . 40 Workers 2. Sector : SECURITY SERVICE

. Sector - SECURITY SERVICE . Job Description : SECURITY GUARD

. Job Description : SECURITY GUARD - Eﬁﬁe__ —— : 25-45 years old

. Age : 25-45 years old
(25 — 45 years old)

o ; a. Male aged between 18-45 years old
. Criteria for the Recruitment and Employment of factro sector : b. Former security forces (if possible but not compulsory)
c¢. Does not possess any criminal records

. Criteria for the Recruitment and Employment of factor sector :

. Male aged I::e_tween 18-45 years old d. Minimum height of 1.57 meter
. Former security forces (if possible but not compulsory) e. Minimum weight of 50 kg (110.2 pound)

. Does not possess any criminal records
. Minimum height of 1.57 meter
. Minimum weight of 50 kg (110.2 pound)
. Good health/medically fit and without any disabilities (inclusive of
good hearing and vision) as well as complies with the Malaysia medical
requirement for foreign workers
g. Having possessed basic communication skills in English or Malay language

. Contract Period . 2 years

. Wages
Basic monthly wage
a. Allowances
b. Overtime (OT)

E = - - e
- - e
-

f__ — -

e Y
= £

f. Good health/medically fit and without any disabilities (inclusive of
good hearing and vision) as well as complies with the Malaysia medical
requirement for foreign workers

g. Having possessed basic communication skills in English or Malay language

. Contract Period . 2 years

. Wages
Basic monthly wage - RM 1500.00 /month (RM 57.69/day x 26 days)

= i
Head Office : 218, Jalan Cempaka 15, Taman Cempaka, Reglonal Office : MNo. 23-03, Jalan Cantik 20,
Taman Pelangl Indah, 81800 Ulu Tiram, J

a. Allowances -
b. Overtime (OT) : RM 1125/month QV

hhor
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OUR VALUED CLIENTS

MALAYSIA

_E T . . - oo libae ot ERL SR b Ll tih b .
“P “r uumpnul Es Mo §57-1. Jalon 14/155C. Bandar Bukit Jalil, 57000, Kuala Lumpur. Malaysia
Coreline : 1700 B] 7444 Fax : +603 B997 5275 Emall : custemercare@globalcompany.my

Date : 15 September 2022

To,

MIRACLE MANPOWER PVT LTD
Samakhusi-26 Kathmandu Nepal
Recruiting Licence No.: 1223/074/075
Company register no,eqg.169980/73/74

Dear Sir,
RE: DEMAND LE RFO CRUIT TO RKERS FROM NEPA

Based on the Ministry of Home Affairs Approval Reference KDN.K.S.600-3/21/6 (430)
Dated, 09 March 2022 we hereby appoint your company to recruit 10 workers for
employment with our company andliaise with relevant authorities concerning recruitment.

Our recruitment terms and conditions are as follows:
. Number of workers : 10 Workers
. Sector : SECURITY SERVICE
. Job Description - SECURITY GUARD

. Age : 25-45 years old
(25 — 45 years old)

. Criteria for the Recruitment and Employment of factro sector :

. Male aged between 18-45 years old

. Former security forces (if possible but not compulsory)

. Does not possess any criminal records

. Minimum height of 1.57 meter

. Minimum weight of 50 kg (110.2 pound)

. Good health/medically fit and without any disabilities (inclusive of

good hearing and vision) as well as complies with the Malaysia medical
requirement for foreign workers

. Having possessed basic communication skills in English or Malay language

Kawalan Keselamatan Ikhlas Sdn Bhd (1071243.w)
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Date : 15 September 2022

To,

MIRACLE MANPOWER PVT LTD
Samakhusi-26 Kathmandu Nepal
Recruiting Licence No.: 1223/074/075
Company register no,eg.169980/73/74

Dear Sir,

RE: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL

Based on the Ministry of Home Affairs Approval Reference KDN.K.S.600-3/21/6 (430)
Dated, 09 March 2022 we hereby appoint your company to recruit 10 workers for
employment with our company andliaise with relevant authorities concerning recruitment.

Our recruitment terms and conditions are as follows:
1. Number of workers : 10 Workers
2. Sector : SECURITY SERVICE
3. Job Description - SECURITY GUARD

. Age : 25-45 years old
(25 — 45 years old)

. Criteria for the Recruitment and Employment of factro sector :

. Male aged between 18-45 years old
. Former security forces (if possible but not compulsory)
. Does not possess any criminal records
. Minimum height of 1.57 meter
. Minimum weight of 50 kg (110.2 pound)
. Good health/medically fit and without any disabilities (inclusive of
good hearing and vision) as well as complies with the Malaysia medical
requirement for foreign workers
. Having possessed basic communication skills in English or Malay language

Kawalan Keselamatan lkhlas Sdn Bhd (1071043-w)
C-2-12 Plaza Damas 3, Jalan Sri Hartamas 1, Sri Hartamas, 50480 Kuatd LWigrqp
Tel: 03-6203 9919 Fax: 03-6205 9919 FATEIN

Date :02 February 2023

MIRACLE MANPOWER PVT.LTD
Samakhusi-26, Kathmandu Nepal (P.0.Box:572)
Recruiting License No: 1223/074/075

Company Registration No: 169980/73/074

Dear Sir,

RE: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL

Based on the Ministry of Human Resources / Ministry of Home Affairs Approval
Reference KSM/100/2022/010887 dated 15 November 2022, we hereby appoint
your company to recruit Nepal workers for employment with our company and liaise
with relevant authorities concerning recruitment.

Our recruitment terms and conditions are as follows:
Number of Workers : 50 workers (Male)
Sector : Service
Job Description : Cleaner
Age : 18 — 45 years old
Monthly Wages : RM 1500.00
i Basic wages :
i.  Allowances (if any)
Working Days . In accordance with Malaysia Labour Laws.
Working hours . In accordance with Malaysia Labour Laws.

Contract Period:

The duration of the Contract of Employment shall be for a period of two (2)
years commencing on the day of arrival of the worker in Malaysia until such
time this Contract of Employment is terminated in accordance with the terms
and conditions of the Contract of Employment.

SASA SECURITY SERVICES SDN. BHD. roc no. (205051-K)

Boulevard Business Park, A-1-11 Pusat Komersial Jalan Kuching,
Jalan Kepayang, Off Jalan Kuching, 51200 Kuala Lumpur,

Tel : 03 6242 4250 Fax: 036242 4260 GST NO : 000742359040

Date :04/08/2017

MIRACLE MANPOWER PVT.LTD
(Gov. Lic. No. 1223/074/075)
Samakhusi-26, Kathmandu,
Nepal

Dear Sir/Madam

REF: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL

We hereby appoint your company to recruit Nepal male workers for employment with our
company and liaise with relevant authorities concerning recruitment.

Our recruitment terms and conditions are as follows:

. Number of worker : 50 (FIFTY) Security Guards
. Job Category : Security Guard

. Job Description : Security Services

. Age : 25-43 years

. Contract Period : 3 years

. Basic Monthly Salary : RM1050.00

Allowance - Amount in RM

Attendance

Food

Transport

Shift -

Overtime (as per Government rule) RM 1050.00

Any other -
Total: - RM 2100.00

. Working days : Monday to Saturday (furnish details)

. Working hours : 8 hours per day 48 hours per week

Miracle Manpower
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We are ready to make MIRACLE !!

Miracle Manpower




Strong Network
Expertise and Experience
Thorough Screening Process
Tailored Approach
Strong Client Relationships
Commitment to Quality
Continuous Learning and Adaptability
Ethical and Professional Standards

Comprehensive Services
Track Record of Success
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OUR SECURITY GUARDS IN
BAHRAIN / UAE/ MALAYSIA
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PRECIOUS MOMENTS
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OUR BUSINESS PARTNERS
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OUR DEPLOYED PERSONNEL
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GLOBAL PRESENSE IN
DUBAI AND KUALA LUMPUR

In our continuous pursuit of growth and serving our clients better, Miracle Manpower has successfully
established its presence in two prominent cities: Dubai, UAE, and Kuala Lumpur, Malaysia. This strategic
move marks a significant milestone in our company's journey, as we extend our reach and expertise to
cater to the dynamic markets of the Middle East and Southeast Asia. With a focus on delivering exceptional
recruitment services and building strong partnerships, Miracle Manpower is poised to become a leading
player in both Dubai and Kuala Lumpuir.

Bua & Miracle HR Consultancies L.L.C. was
founded with the support of H.E. Dr. Bu e
Abdullah, an esteemed Emirati Entrepreneur
N7 renowned for his legal and business acumen. §
. mees™  Dr. Bu Abdullah, the Chairman of the
WA & MITRACLE  company, possesses a wealth of expertise in g

HR COHSH'TCIHCIBS L LC law and business management. He currently &
owns more than 300 companies in the E&

Middle East, Asia and other parts of the world with his organization Bu
Abdullah Group of Companies which includes Real Estate, Legal Firm

and Business Consultancy.

Under the patronage of H.E. Dr. Bu Abdullah, our experienced team ¢
of HR professionals delivers outstanding services, ensuring precision
and excellence in meeting our clients' business interests. As part of
the prestigious Bu Abdullah Group of Companies, we have access to #&
robust support and extensive resources, allowing us to provide tailored &
solutions that cater to diverse business requirements. |

Through our subsidiary, Bua & Miracle HR Consultancies L.L.C., we aim &%
to serve the growing demand for comprehensive recruitment solutions #
in the Middle East region. Our presence in Dubai allows us to tap g8
into the city's thriving industries, including hospitality, construction, g
healthcare, finance, and more. By leveraging our extensive network,
industry expertise, and deep understanding of the local market, we are
dedicated to providing exceptional recruitment services that connect
talented professionals with rewarding career opportunities.

Furthermore, our objective is to extend our services and cater to global
markets, including Canada, Australia, Japan, and various European
countries. We aspire to position ourselves as a central hub in Dubai,
serving these international markets.

Miracle Manpower Sdn.Bhd., Kuala Lumpur, Malaysia:

Acknowledging the immense
opportunities presented by the Southeast
Asian market, Miracle Manpower has
successfully launched Miracle Manpower
S8 2 Sdn. Bhd. in Kuala Lumpur, Malaysia. &g
This strategic expansion allows us to B
M'RACLE effectively address the varied demands & &
of clients throughout Malaysia and the
e wider Southeast Asian region. With a
particular emphasis on industries such as manufacturing, security,
services, tourism, IT, healthcare, agriculture, and others, we are
dedicated to identifying and acquiring top-notch talent while offering
outstanding staffing solutions. Our team in Kuala Lumpur combines
their local knowledge with our global network, ensuring the provision
of tailored recruitment services that cater to the specific needs of our
clients.
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JOB ANNOUNCEMENT
CYPRUS &1 dcf¥Icb 510N 31d3R

FrE: ANSOT EMPLOYMENT SERVICES LIMITED R mﬂ HAPA
fﬁﬁr Qatu/oa/qq AT goqo\gatﬁ LT No..292071 _ Criuc

EUROPE URGENTLY NEEDED

CYPRUS — SERVICE CREW

MALE/ FEMALE (AGE 22-35)

€1000

8hr/26days

Duty Meal provided
Accommodation Free

McDonald's AT 1|
TRhITE UTAHehdl

Good English /
Pleasant Personality

@l ANSOT EMPLOYMENT SERVICES LIMITED
e &g ffd: 0z0/09/0 i &.__ug.owﬁi-* |:r No.: 2921 10
' 0 a' = e 19) oueT o 1 diE

McDonald's

1. Bartender
2. Housekeeping
3, Waiter 14
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Urgently Required for Europe

CYPRUS

r | ﬁtel & Restaurant
'|| sous Chef[ Ex. Chef : Negotiable

I . Cook: €900-1100
ROMANIA dll m W wngguhvlfhﬁasﬂl}k Bartender M/F: €900

: Q06T /09/9% Tl 7. 60963983 LT. No.: 244676 g famoa WAITER/WAITRESS : €900

awa: Doffin Security Services Sdn. Bhd.
%et: Malaysia, selangor
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1.|Auto Mechanic 25(0 600 u&.que

2. [Butcher 10 500 |£3 8£0 e Mi R ACLE

3. |Carpenter Gypsum 110 950 & T0& '..,,1 ' éagi

4.|Cook & Chef 0 [50 |¥H 600 W5 Y2 |sm.| ¢ | & |a@ 0 |\ Manpower (P) Ltd. -

5.|Mason 1 [0 | [ 500 |3 860 o | G wex| & | : _ | -3
6. |Tailor 0 |71 500 |§3 8850

7. |Truck Driver 35[0 700 T C8Y

8. Waitress 0 |30 500 [§3 880
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MIRACLE BUA & MIRACLE MIRACLE

Manpower (P) Ltd. H R Consultancie s L.LC. Management Sdn. Bhd.
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NEPAL U.A.E. MALAYSIA
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W ane always here to help
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